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Evaluation, how can we do this better?
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*Other bibliometric indicators may have similar problems

Case A:	 Researcher career level
	 Advanced vs. Junior

Case B:	 Publication & citation density
	 High vs. Low 
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Advanced 
many papers, 
many citations

Higher h-index

High density 
many papers, 
many citations

Higher h-index

Junior 
few papers, 
few citations

Lower h-index

Low density 
few papers, 
few citations

Lower h-index
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